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ABSTRACT

Corruption has evolved into a difficult-to-control problem, particularly in Indonesia, where the problem is growing in both quantity and quality. As the number of corruption cases grows, so will the amount of money lost by the government. Indeed, both at the national and provincial levels, this criminality has been rampant. Local government personnel have more opportunity to conduct illegal acts of corruption as a result of the government's decentralization scheme. This problem necessitates an assessment in order to identify guidelines that may be used to avoid corruption, therefore this study focuses on the supervision of public policy in the fight against corruption through community participation. The major issue addressed in this study is how effective public policy oversight is in combating corruption through public participation. This study employs a descriptive analysis research method to address this issue, allowing it to be concluded that the public plays a role in monitoring public policies regarding corruption prevention through efforts to prevent and eradicate corruption crimes, based on the information presented in the discussion. This oversight is carried out to ensure that public policy is carried out in conformity with its stated goal, namely the prevention of criminal corruption. Individuals, non-governmental groups, and other types of community organizations can all play a role in achieving community engagement.
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INTRODUCTION

Corruption is a social problem that affects people all over the world, not only in Indonesia. Corruption has always received more attention than any other crime in many parts of the world. Given the unified nature of the offense, this is entirely correct. First of all, corruption is usually committed by people who have a high position or social rank in society. Second, corruption is carried out systematically. Third, this crime is a social, cultural, political, economic and legal problem. In Indonesia, both the quality and quantity of corruption continue to increase. The amount of state losses inevitably increases along with the increasing level of corruption. In fact, both at the national and provincial levels, this crime has spread.
Based on the results of a poll conducted by Transparency International Indonesia, an organization based in Germany, Indonesia ranks Germany as the most corrupt country out of 133. Indonesia has maintained a cumulative perception index of 1.9 on a scale of 1 to 10 since 2001. Corruption is a problem that has existed since 2001. long. Even when new ideas about democracy first emerged, corruption had become a barometer of how well they were implemented in society. Aristotle claims that democracy is the worst understanding because when applied to the Greek government at that time, corruption was rampant. Of course, the government did not remain silent in response. The government is trying to develop various public policies.
The public can also be involved in monitoring government policies. Because society is both the subject and the target of a public policy, public participation in it is very important. Many of the many examples of corruption that occurred were exposed with the help of the community. Therefore, the discussion on the issue of “Supervision Management in an Islamic Perspective in Preventing Corruption” is very inspiring.
LITERATURE REVIEW

Definition of Supervision 

The word supervision according to the Big Indonesian Dictionary comes from the word "awas" which means being able to see well, sharp eyesight, while the word control comes from the word "control" which means controlling control, holding leadership, commanding. Supervision means monitoring and guarding, monitoring and directing government policies (Al-Haritsi, 2015).
Etymologically-lughawi supervision means riqabah which means guarding, maintaining and monitoring. Meanwhile, supervision in sharia-meaning terminology is monitoring, inspection and investigation, which is intended to maintain the benefit and avoid damage (Muhammad R., 2007). Supervision is a process to determine what work has been carried out, evaluate it and correct it if necessary with the intention that the implementation of the work is in accordance with the original plan. Supervision is a managerial function that is related to the arrangement of activities in accordance with the workforce plan that has previously been formulated based on an analysis of the basic goals of the company's organization. A good planner may not achieve the desired result, disputes, misunderstandings and unforeseen events may occur. Things that might happen must be determined immediately, so that corrective actions can be taken (Farid, 2017). Thus through supervision it can be monitored to what extent deviations, abuses, leaks, deficiencies, waste, waste, fraud and other obstacles in the future (Syafi'i, 2009).
Monitoring Purpose

Supervision in the view of Islam is carried out to straighten out what is not straight, correct what is wrong and justify the right (Tanjung, 2003). The main purpose of supervision is to make sure that what is planned becomes a reality. In order to be able to realize these main objectives, the supervision at the first stage aims to ensure that the implementation of the work is in accordance with the instructions that have been issued, and to find out the weaknesses and difficulties encountered in implementing the plan based on these findings, action can be taken to improve it both at that time or in the future. Supervision ensures that everything is in order, goes according to established lines, existing theories, reliable foundations, and the goal is to uncover weaknesses and mistakes and correct them and prevent them from happening again (Nurul Huda, 2015).

When viewed from a managerial function, supervision is to measure and correct the work of subordinates to ensure that organizational goals and plans are being implemented. In this context, the implementation of sharia is realized through:
1. Individual piety, that all company personnel are ensured and nurtured to become pious human beings.
2. Control of members, in an organizational atmosphere that reflects a team, the organization's sustainability process will always get supervision from its personnel in accordance with the direction that has been set.
3. The application/rule of rule, the organization is enforced with clear and transparent rules of the game and does not conflict with sharia (Widjajakusuma, 2003).
Sharia Principles 

A correction of an error in Islam is based on three grounds: 1. Tawaşawbil aqqi (advising each other on the basis of truth and clear norms). It is impossible for a control to run well, without clear norms. Norms and ethics must be clear. Norms and ethics are not individual, but must be mutually agreed upon with clear rules of the game. 2. Tawaşaw bis abri (advising each other on the basis of patience). In general, a human often repeats the mistakes that have been made. Therefore, pay attention to Tawa shaubis shabri or wills with patience. The corrections given must also be repeated. This is where the importance of patience (Abdurrahman, 2013). 3. Tawaşawbil marhamah (advising each other on the basis of affection). This is stipulated in the Qur'an in the letter Al-Balad verse 17 which means: "willing to each other on the basis of affection". The purpose of monitoring, controlling and correcting is to prevent someone from falling into something wrong. Another goal is for the quality of life to continue to improve. This is what is meant by taushiyah (Abdurrahman, 2013).
To obtain an effective supervision system, it is necessary to fulfill several principles of supervision, namely: 1. There is a certain plan. The plan is a standard or measuring tool for the work carried out by subordinates. The plan is an indication of whether the implementation of the work is successful or not. 2. The existence of giving instructions and authority to subordinates. Clear authority and instructions must be given to subordinates, because based on that it can be known whether the subordinates have carried out their duties well. On the basis of the instructions given to subordinates can be supervised the work of a subordinate. 3. Can reflect the nature and needs of the activities to be monitored. In order for the monitoring system to be truly effective, meaning that it can realize its objectives, a supervisory system must at least be able to immediately report any deviations from the plan. Therefore, an effective monitoring system must be able to immediately report deviations so that actions can be taken for further implementation so that the overall implementation can actually match or approach what was carried out previously. 4. Flexible. A monitoring system is effective, if the monitoring system meets the principle of flexibility. This means that the monitoring system can still be used despite unexpected changes to the plan. 5. Economical. The economic nature of a surveillance system is absolutely necessary. There is no point in making an expensive surveillance system, if the purpose of the supervision can be realized by a cheaper monitoring system. The supervisory system adopted by large companies does not need to be adopted, if it is not economical to adopt a supervisory system that actually realizes economic motives (Tanjung, 2003).
Supervision Technique 

In order for supervisory supervision to be effective, there are several ways to collect facts, namely: 1. Personal review, supervising by way of personal review so that it can be seen the implementation of the work. 2. Supervision through oral reports, in this way superiors can collect facts from subordinates 3. Supervision through written reports is an accountability to superiors regarding what is being carried out. 4. Supervision through reports on matters of a special nature, a system that is carried out on exception questions (Samsirin, 2015).
Supervision in Islamic Perspective 

Supervision in the view of Islam is carried out to straighten out what is not straight, correct what is wrong and justify what is right. Controlling in Islamic teachings (sharia law) is at least divided into two things, namely:
1. Self-control comes from monotheism and faith in Allah SWT. someone who believes that Allah is definitely watching over his servant, then he will act carefully. When alone, he believes that Allah is second and when alone he believes that Allah is third. As revealed in the Qur'an Surah Al-Mujdalam verse 7: "Have you not noticed that Allah knows what is in the heavens and what is on earth? there is no secret conversation between three people, but He is the fourth. And there are not five, but He is the sixth. And nothing less than that or more, but He is sure to be with them wherever they are. Then He will give them on the Day of Resurrection what they used to do. Verily, Allah is All-Knowing of all things” (Q.S Al-Mujdah: 7).
The basic philosophy of the supervisory function in Islam arises from the understanding of individual responsibility, trust and justice. Islam commands each individual to convey the mandate he carries, the position (job) is a form of mandate that must be carried out. Carrying out the mandate is the obligation of every individual Muslim employee. He must be careful and pious in his work, always evaluate himself before being evaluated by others, and feel that Allah is always watching over all his activities (Ibrahim, 2012).
The internal control inherent in every Muslim person will keep him from any form of deviation and lead him to consistently carry out Allah's laws and sharia in every activity, and this is the main goal of Islam. However, they are just human beings with the potential to make mistakes. In a society, one of them must have a tendency to deviate from the truth, or to indulge in lust. Therefore Islam establishes a socio-political system to carry out the function of supervising the implementation of God's law and sharia. Supervision is a social and political responsibility that must be carried out by the community, both in the form of formal and non-formal institutions.15 Allah says: "And let there be a group of people among you who call on goodness, command (do) what is right and prevent from that which is wrong. wrong. They are the lucky ones.” Q.S Ali-Imran :104)
2. Supervision will be more effective if the monitoring system is also carried out from outside oneself. The supervisory system may consist of a supervisory mechanism from the leader related to the completion of delegated tasks, the suitability between task completion and task planning, and others. (Tanjung, 2003) Sometimes external supervision is more influential than personal supervision in realizing discipline.
Good supervision is strict supervision when compiling a program. In compiling the program there must be an element of control in it. The goal is someone who does the job feels that his job is cared for by his superiors, not a job that is taken lightly and ignored. Therefore, the best supervision is supervision that is built from within the person being supervised from a good supervision system.
A good supervisory system cannot be separated from the provision of punishment (punishment) and reward (reward). An employee who does his job well should be rewarded. The form of reward does not have to be material, but can also be in the form of praise, awards expressed in front of other employees, or even promotions (either study promotions, or promotions to rank or position) (Abdurrahman, 2013).
Likewise, employees who do work with various mistakes, even those that are detrimental to the company are given punishment. There are various forms of punishment, ranging from reprimands, warnings, suspensions, and even dismissals. This reward and punishment is a very important monitoring mechanism.
There is one thing that managers must learn, namely a supervision will work well if each manager tries to set the best example for his subordinates.
1. Supervision at the time of the Prophet SAW 
Reflecting on the history of life, Rasulullah SAW carried out supervision that was truly integrated in life. If someone makes a mistake, at that time Rasulullah SAW reprimanded him. There is no mistake that was silenced by the Prophet. When he saw someone whose ablution was not good, he immediately reprimanded him.
At the time of Umar bin Khattab, there was supervision of the workers. Workers who are assigned certain tasks are strictly supervised. A famous case is the case of the Governor of Egypt Amru bin Ash who took the lands of the Jews for irrigation and roads without his consent. The problem is, the Jews do not want their land to just disappear even though it is intended for the public interest. The incident was reported to Umar. Upon hearing the complaint received, Umar immediately called Amru bin Ash and asked the truth of the news he received. Amru bin Ash justified his actions of taking the Jewish land. Umar also ordered Amru bin Ash to return the land of the Jews (Abdurrahman, 2013).
2. Trust and supervision 
Trust and supervision cannot be separated. A leader may believe in subordinates, but still with control. A trust given in the absence of control is often abused. There are many cases of trusted people who suddenly betray. This happens because the trust given is too excessive and there is no control mechanism.
If transacting with a business partner, the transaction must be clear, even though it is not once or twice that he has conducted business activities with the partner. When it comes to money, everything should be clear. Therefore, in the Qur'an it is stated that every transaction must be recorded because otherwise this trust can be lost and regret will arise later.
3. Control mechanism 
The control mechanism can be carried out by means of direct supervision. If appointing a person as a manager in a company, the owner of the company must send someone to directly supervise his movements. This is called direct supervision. 
Direct supervision of employees requires supervisors who are firm and humane, not supervisors who are always suspicious of the people they supervise. If this happens, it is not employee development that occurs, but rather an uncomfortable atmosphere which if dragged on will lead to serious conflict. Even though the person being supervised has potential, if the person supervising doesn't give it a chance first, that person's potential will not bring good results. Therefore, the supervisory factor also determines (Abdurrahman, 2013).
RESEARCH METHODOLOGY

In this study, the method used is a qualitative method with a literature study approach where researchers look for literature related to fraud in the view of Islam and the words of Islamic scholars through reference books and journals, and search for literature related to general Islamic supervision management through journals. research in both international and national journals. Then carry out discussions and provide conclusions on the problems being studied. Literature study or literature review is an approach that is collected with the aim of extracting the essence of previous research and analyzing it to provide some descriptions or conclusions from the experts listed in the text. (Snyder, 2019).
The strategy in searching the literature is by optimizing publish or perish with the keyword fraud in the view of Islam. The literature used in this research is a timeframe of 2010 to 2021. With the criteria of international journals and national journals, both reputable and unaccredited or accredited or unaccredited, journals in Indonesian or foreign languages, especially English.
The content analysis technique is carried out by carrying out three main stages, namely the first stage of data reduction where data obtained from journal articles is reduced, summarized, selected main things and focused on important things and arranged systematically according to research objectives so that data become easier to understand and control. The two data displays are displaying the information obtained as a result of data reduction which allows for conclusions to be drawn and data collection in accordance with the research objectives. Third, Drawing Conclusions or Verification where the researcher looks for the meaning of the data collected and draws more basic conclusions in accordance with the research objectives (Moleong, 2006).
RESULTS AND DISCUSSION
Analysis of the Importance of Supervision 

Regulations Supervision in the legal system is emphasized in the preamble to the Supreme Court of the Republic of Indonesia Number KMA/080/SK/VII/2006 letter (a) that supervision is one of the main functions of management to maintain and control so that the tasks carried out run smoothly according to the plan. and the applicable rules. The issuance of the 2006 Supreme Court regulation is a guide to the legitimacy of the need for supervision in the judiciary, although this appeal is only addressed to court institutions, it broadly indicates that supervisory functions must be adopted in regulations that regulate other aspects including financial and economic institutions.
CGAP regulation of microfinance supervision must refer to a set of state legal systems, supervision is needed to enforce compliance and due care and soundness of microfinance institutions, supervision protects small depositors from loss of money. Oversight is needed to build trust in the financial system. Supervision regulations as well as provide protection for microfinance institutions, with a monitoring system of capital adequacy requirements for micro institutions that provide loans, supervision determines management and HR requirements because to protect the prudence and health of microfinance institutions this can avoid loss or loss of depositors' money, for example. with regulations that contain how to recruit shareholders, managers, how to transparently report.
Corruption Supervision and Prevention Analysis 

From the supervisory function, what will appear are the obstacles in corporate governance. The things that are the object of supervision are errors, irregularities, defects and negative things such as fraud, violations and corruption.
From a number of these obstacles the problem of corruption has become a real concern. The crime of corruption tends to be connoted as a bureaucratic disease. This disease is common in developing countries, including the Republic of Indonesia. Corruption is realized by the bureaucracy by using state financial funds that should be used for the public interest, used for personal interests. Corruption is not always synonymous with bureaucratic disease in government agencies, even in private institutions corruption is often carried out by the bureaucracy, as well as in cooperative institutions. Corruption is an act that is dishonest, acts that are detrimental and acts that damage the joints of the life of agencies, institutions, corps and bureaucratic workplaces.
The impetus for a person to commit acts of corruption varies, among others, because of insufficient income or salary for the necessities of life, thus committing the abuse of opportunity and abuse of power to enrich themselves. Corruption is closely related to receiving less salary, its form is bribery. The confluence of underpayment and bribery is difficult to trace, as both will keep their mouths shut. More violent corruption is in the form of extortion and theft. Extortion is carried out by requesting "payment of money or services" in return for and compensation for facilities provided by officials, in corporations, to parties who desperately need to obtain unreasonable facilities. While theft is carried out by officials by abusing their authority on official assets for their personal needs. According to (Dahlan, 1983) corruption is the use of authority or influence that exists in the position of an officer or official, who deviates from the provisions and regulations regarding his duties and obligations, for the benefit or benefit of individuals, either personally, family or a group.
With this understanding of corruption, corruption does not only exist in government corporations, but can also act in the corporate environment of state-owned enterprises, cooperative enterprises and private enterprises. 
The supervisory function has actually been carried out in every government corporation, state-owned enterprise, cooperative business entity and private business entity. Why does corruption still occur, because the key to the existence of corruption is in the hands of officers or officials who are difficult to detect.
The causes of corruption, especially in developing countries, include wages that are less than the needs are always increasing, poor management and less effective and efficient controls. Places as sources of corruption include physical development projects, procurement of goods, customs and excise, taxation, granting business licenses and banking credit facilities (Soewartojo, 1995). Meanwhile, the forms and types of corruption include illegal levies in the form of corruption of state money, avoiding taxes and customs, extortion, bribery, compensation for services in granting levy permits at vehicle interception posts and so on (Soedjono, 1977). 
Taking into account the causes and places as sources of corruption as well as the forms or types of corruption as mentioned above, it is clear that corruption is closely related to the mental attitude and honesty of officials or officers. Corruption is inseparable from the example of leaders in the corporation. Eradication of corruption is unlikely to be successful, as long as leaders and officials or officers behave dishonestly and collude with parties related to their power and authority or collude with their subordinates to get tribute.
CONCLUSION
The supervisory function is an important management function, namely to support the smooth implementation of the national development program, so it is hoped that with the implementation of effective supervision, the desired goals will be realized. The role of supervision in the implementation of development is to detect early on various deviations that may occur. Starting from the expression above, the supervisory function deserves attention for the implementation of good and clean governance. 
Supervision in Islam arises from the understanding of individual responsibility, trust and justice. Islam commands each individual to convey the mandate he carries, the position (job) is a form of mandate that must be carried out. Carrying out the mandate is the obligation of every individual Muslim employee. He must be careful and pious in his work, always evaluate himself before being evaluated by others, and feel that Allah is always watching over all his activities. The success of eradicating corruption will depend on the ability of all officials or officers to make themselves into an honest person in carrying out their duties, obligations, authorities and responsibilities. In addition to being honest, officials and officers in corporations must have the courage to reject the behavior of invitations to corruption, collusion and nepotism in various forms from parties who secretly ask for facilities and opportunities in exchange for money, goods and services that can enrich the officials and officers of the corporation.
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